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AU el This is your opportunity to visit with a wide

variety of employers and discover the many ways you can en-
hance your career.

To make best use of the

Career Fair:
« Polish up your resume and Employer Q&A
bring 30 -40 copies; Session
e Practice a 30-second
dcommercial 6 ab o uw#30am gl0As am
as your introduction to Room TBD
employers;

e Put on your most profes-
sional -looking outfit;

e Show off your smile;

e Follow up with your top
employers after the fair!

Learn more about conducting
a successful career search
and job opportunities from
local company representa-
tives!
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Why College Grads Still Can't Get a Job

By Don Asher

So what were they doing
wrong? Or perhaps a better
way to phrase it might be:
What could they do differ-
ently to result in greater suc-
cess in this admittedly tough
job market?

from the safety of a mom's
basement, night after night,
is unlikely to result in a hire.
It's comfortable, and insu-
lates the jobseeker from per-
sonal rejection, but it's simply
not that effective.

know about you, and know
your story. | like to say it's
not who you know, but who
knows you."

This is confirmed by some
compelling new research by
CareerXroads, an inter-

One of the biggest er- External Sources of New Hires* national recruiting

rors job seekers make is strategy consultancy

to spend all their time Employee Referrals 27% based in New Jersey.

looking for work online. | Corporate Web Site 20% Their research is de-

'I_'he youngest genera- Sl B 12% signed to help corporate

tion of new college grads HR departments be

is particularly comfort- Direct Sourcing 8% more effective at staff-

able with online proc- College Recruiting 4% ing, but it has implica-

esses. They tend to so- tions for jobseekers.

cialize online, get movie |Print Advertising 3% They sourced 309,600

tickets and romantic Search Engine Marketing 3% hires at large American

dates and all their news ) and Canadian compa-

and information from Career Fairs / Open Houses 3% nies to discover how

online sources. So it Temp-to-Perm 3% successful new hires en-

makes sense that they . gage employers.

expect that a job search | Employment Agencies 3% What does this mean? It

works the same way. It [Rehires 204 means that the majority

doesn't. There's a criti- of hiring takes place

cal missing part, that Walk Ins 1% IRL. Not only that, but

last little link in the All Others 10% the easy-to-get jobs are

chain, and that is when *Does not add up to 100 percent due to round- found IRL too.

one human connects . N : )

with another human, in ing. Adapted from "Sources of .I—.||re (2008): Cur- Here's why: If a place-

real life (IRL). rent Data, Trends, Opportunities and Chal- ment is made from a job
lenges for 2009," www.CareerXroads.com. board or the corporate

That has to happen be-
fore they apply for a job; oth-
erwise they're just dumping
their information into a data
bank with hundreds, if not
thousands, of other appli-
cants. In this job market, doz-
ens of those other applicants
are going to have more ex-
perience, a better alma ma-
ter, higher grades, a classier
home address, a better choice
of fonts, and so on.

So applying for jobs online,

Getting to know you

"Having good grades and do-
ing an internship is not
enough," says Justin McCum-
mings, Associate Director of
Undergraduate Career Ser-
vices at Boston University's
school of management.
"Online can be a great start-
ing point, but that face -to-
face communication has to
take place. Someone has to

Web site -- in other
words, 100 percent online --
the winning candidate has to
beat hundreds of other appli-
cants. But hiring managers
prefer to hire prospective em-
ployees who have been re-
ferred by current employees.
This bias in favor of personal
referral is huge. According to
CareerXroads research,
employers don't require many
referrals to make a hire.
Continued on page 3
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Why College Grads Still Can't Get a Job, Continued from page 2

About one-third makes a hire
for every four referrals, an-
other third makes a hire for
every 10 referrals. So instead
of competing with hundreds
of candidates, most of those
with a personal connection
are competing with a handful!

"Never ever apply without
having an employee refer
you," says Gerry Crispin, a
global staffing guru and one
of the principals at Ca-
reerXroads. "It is profoundly
important to know that most
organizations, for any specific
opening, do not get that many
referrals. Think about it as a
lottery. Which lottery do you
invest in? The one witha 1 -in
-10 chance of winning? Or one
with a 1 -in-50 or 1-in-500
chance? The reward is the
same either way. It's a job."

This perspective confirms the
wisdom of networking
through alumni and friends
and family connections. Any-
one can marry online and off-
line resources to maximum
effect, says Crispin. "With
Facebook, LinkedIn, my col-
lege alumni association, and
my professional associations
like SHRM, which has a
member directory, there's no
company | can't get an em-
ployee referral to inside of an
hour." Current employees win
kudos for referring a new
hire, so as long as a candidate
is sane and presentable,
they're usually willing to do

it.

Networking works and it
works best. CareerXroads re-
search confirms it. The ulti-
mate IRL experience is a net-

working lunch, but e -mails,
IMs, phone calls, texts,
tweets, pokes and pings will
all work, too. In any case, a
job seeker has to stop talking
to Web sites and start talking
to people.

So, college grads, modify your
efforts, get out of that base-
ment, and make some connec-
tions.

Donald Asher is the author of
ten books on careers and
higher education, including
How to Get Any Job with Any
Major and Graduate Admis-
sions Essays, the bestselling
guide to the graduate admis-
sions process. He welcomes
your comments at
don@donaldasher.com.

EMPLOYER TESTIMONIALS FROM CAREER SERVICES SURVEYS
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Meet Kim Smith, Senior Career Advisor

Kim Smith has been with roles; 5 years experience in Ca- ate of Arts from Longview
DeVry University since 1989. reer Services, 4 years experi- Community College.

She is the advisor for gradu- ence in Admissions and 11

ates in the Computer Informa-  years experience in Academ- Kim enjoys teaching as an ad-
tion Systems, Biomedical In- ics. Her educational back- junct professor, spending time
formatics, Information Tech- ground includes a Master of with family and friends, gar-
nology, Game and Simulation Arts in Education Curriculum dening and bowling.
Programming, Web Graphics and Instruction -

Design, Multimedia Design from the University
and Development and Techni-  of Phoenix, a
cal Management with IT and Bachelor of Science
programming concentrations in Technical Man-
programs while Natalia Plot- agement with a
nikov is on maternity leave. technical specialty
in Criminal Justice
Over the course of 20 years, from DeVry Univer-

Kim has held various academic sity and an Associ-
and enrollment management

: Fall 2009 Career Events ‘
\_ T \ 

September 15 , 11 a.m.-2 p.m., DeVry Kansas City Full -Time Career Fair
September 23 , 10 a.m.-3 p.m., Greater Kansas City Employer Fair at UMKC

September 23 , Deadline to submit online application to Cerner for open positions
on HireDeVry

September 24 , Deadline to submit application to the Federal Reserve Bank of
Kansas City openings on HireDeVry

October 1 -2, Cerner Campus Interviews

October 8 , Federal Reserve Bank of KC Campus Interviews

October 9 -10, Grad Fair at the main KC Campus for October 2009 Graduates
November 4 , DeVry Nationwide Virtual Career Fair

December 5 , 2 p.m., Graduation Ceremony at the Overland Park Convention
Center

**Contact your Career Advisor for more details on any of the above events.
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How | Got the Job:

Katie DeCelles, March 2009 Business Administration Graduate

Job Title:  Program Analyst

Employer:
the Treasury

U.S. Department of

Q: What are some of your sig-
nificant duties and responsi-
bilities?

| am part of the two -year Federal
Career Intern Program. Because of
this
opportunity to take advantage of a
lot of internal training while pur-
suing my career here.

My job responsibilities include be-
ing part of a project team lead
group for Payment Application
Modernization, an effort to make
the current payment system more
up-to-date. | also assist the senior

oOinternshipé

project analyst with tasks such
as maintaining our project
budget, travel expenses and
transcribing minutes for several
key meetings A justto name a
few. | am learning as much as |
can. Working for the govern-
ment requires you to carry
around a glossary of acronyms
for awhile so you know what
everyone is talking about!

Q: How did you find your
current position?

While studying the last few
months at DeVry | took advan-
tage of the incredible Career
Services department. | had a
great Career Advisor, Carrie
Blackman, who was constantly
e-mailing me about career op-
portunities. Carrie made me
aware of this opportunity
and helped me through the
long application and inter-
viewing process.

Q: What advice would

you give other job seek-

ers?

.. Consider working for the

=% government. You can search
~ jobs at usajobs.gov. The
process does take some time,
but if you can get a tempo-
rary job just to keep your
family afloat until the gov-
ernment job pulls through, it
will be well worth the wait.
Also, make a great first im-
pression by personally hand-
ing in your resume if possi-
bl e; itds best
it to the hiring manager. Or,
go directly to

Web site and apply that way.

Q: How did you get employ-

ers to notice your resume?

It should be organized by the or-
der of importance, be appealing
to look at and showcase you in
three seconds. | recommend add-
ing a skills section under your
school completion section that

pig]h ights all the skill sets the

employer is looking for. How-
ever, try not to be too generic.
Highlight skills that pertain to

the job you are applying for, such
as computer skills, communica-
tion skills, leadership skills, etc.
Bold the important words so
when they glance at it in three
seconds they can determine that
you have an education, impor-
tant skills A and boom i they
throw your
upoépil e.

Q: What is your long term ca-
reer goal?

| plan on being here or in the
government the remainder of my
working career. With the govern-
ment, | have an incredible career
advancement opportunity that
can take me as far as | want
with the help of hard work and
dedication.

if you can hand

an empl oyerds

resume
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How | Got the Job:
Joseph Morgan, March 2009 Computer Information Systems Graduate

Job Title: Computer Forensic the case agent to continue their to kids about the internet and

Examiner investigation. found many were being cyber
bullied and exposed to pornog-

Employer:  Olathe Police De- Q: How did you find your raphy. The more questions |

partment, FBI Task Force at the current position? asked, the more concerned | be-

Hear_t of America Computer Fo- While performing duties as a came. | talked with my

rensics Lab (HARCFL) School Resource Officer in the neighbor, a professor here at

Q: What are some of Olathe School District, | talked DeV'ry, about computer foren-

- sics and searching for
child predators on the
internet. My neighbor
suggested | speak to

| the Dean of the CIS
program who discussed
the possibilities of the
Computer Forensics
concentration and |
decided that was ex-
actly what | was look-
ing for.

your significant duties

and responsibilities?

| provide computer foren-
sic assistance to local,
state and federal law en-
forcement agencies within
t he | abds t

duties include preserving

and imaging digital evi-

dence, examining the bit
by bit image and recover-
ing evidence needed for

How | Got the Job:
Kimberly Beasley, March 2009 Network Systems Administration Graduate

Job Title: first line operations support for nitely helped me transition
Help Desk Analyst | all internal and external custom- smoothly into full -time status.
ers. -
Employer: National Association
of Insurance Commissioners Q: How did you find
(NAIC) your current posi-
tion?

| started off at NAIC as
an Intern through the
Coop Program with Ca-
reer Services and ac-
cepted my Help Desk
Analyst | position full -
time 3 months later.

My intern position defi-

Q: What are some of your sig-
nificant duties and responsi-
bilities?

| resolve a variety of IT issues
like, internal and external pass-
word resets, troubleshooting ap-
plication issues, and providing
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10 RealLife Interview Mistakes

By Rosemary Haefner, Vice President of Human Resources, CareerBuilder.com

Hiring managers don't want

to hear a lot of things during
an interview & confessions of
a violent past, a cell phone
ring, a toilet flush. Yet job
seekers have committed these
interview gaffes and worse,
according to Career-
Builder.com's annual survey
of the worst interview mis-
takes.

Odd behavior isn't the only
way to ruin your chances of
landing a job. When hiring
managers were asked to
name the most common and
damaging interview mistakes
a candidate can make, 51 per-
cent listed dressing inappro-
priately. Forty -nine percent
cited badmouthing a former
boss as the worst offense,
while 48 percent said appear-
ing disinterested. Arrogance
(44 percent), insufficient an-
swers (30 percent) and not
asking good questions (29
percent) were also top an-
swers.

Here are 10 real -life mistakes
that illustrate  what not to do
when you sit down for your
next interview:

1. Candidate answered cell
phone and asked the inter-
viewer to leave her own office
because it was a "private”
conversation.

2. Applicant told the inter-

viewer he wouldn't be able to
stay with the job long because
he thought he might get an
inheritance if his uncle died o
and his uncle wasn't "looking
too good."

3. The job seeker asked the
interviewer for a ride home
after the interview.

4. The applicant smelled his
armpits on the way to the in-
terview room.

5. Candidate said she could
not provide a writing sample
because all of her writing had
been for the CIA and it was
"classified.”

6. Candidate told the inter-
viewer he was fired for beat-
ing up his last boss.

7. When the applicant was
offered food before the inter-
view, he declined saying he
didn't want to line his stom-
ach with grease before going
out drinking.

8. An applicant said she was
a "people person” not a
"numbers person" & in her
interview for an accounting
position.

9. During a phone interview
the candidate flushed the toi-
let while talking to hiring
manager.

10. The applicant took out a
hairbrush and brushed her
hair.

To ensure your interview is
error -free (and smoother than
the examples above), follow
these five tips:

Do some research : When
you walk into a job interview,
knowledge of the company's
history, goals and current ac-
tivity proves to the inter-
viewer that you are not only
prepared for the interview,
but also that you want to be a
part of the organization.

Don'tlie : If the conversation
drifts to a topic you're not
knowledgeable about, admit
you don't know the answer
and then explain how you
would go about finding a solu-
tion. Displaying your problem
-solving skills is better than
babbling about something you
don't understand.

Keep it professional  : Al-
though interviewers often try
to create a comfortable set-
ting to ease the job seeker's
nerves, business decorum
shouldn't disappear. Avoid
offering personal details that
can be controversial or have
no relevance to the position,
such as political and religious
beliefs or stories about a re-
cent break -up.

Continued on page 8
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ATTENTION October 2009 GRADUATES

CAREER SERVICES IN YOUR FINAL TERM

Database @ Access the HireDeVry database
and search for job leads for which you can apply.
The announcements section contains info on up-
coming career search events.

If you have not already made an
appointment and met with a

Career Services staff member, please do

so ASAP. You can call
816-941-0430 * 5450
to schedule an appointment.

E-mails A Your advisor will forward you emails
from time to time with information and/or re-
sources that may be of use to you in your job
search, including position openings with compa-
ni es. ltds i mportant t
often as this information is often time -sensitive.
(It is your responsibility to notify us if you

are not receiving this information.)

Résumé Circulation A Your resume will be
circulated on education -related positions that
are posted with our office. However, 95% of posi-
tions posted on our site require you to apply di-
rectly on your own.
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Career Fairs 1 We host two Career Fairs a
year, one in spring and one in fall. The next ca-
reer fairis September 15th, 11 am. -2 p.m.

Web Site i Check out the Career Services Web
Site for resource information and announce-
ments at
http://www.kc.devry.edu/CareerServices.html

WHAT TO DO BEFORE GR  ADUATION

* Complete an application for graduation in
Student Central (Room 110) or in Career Ser-
vices (Room 200)

* Meet with Career Services for initial / exit
interview in Academics (Room 200)

* Meet with Student Finance in Student Cen-
tral (Room 110)

* |If attending the December 12 graduation
ceremony, order cap and gown at the Gradua-
tion Fair (Friday, October 9 t from 3:30 to
7:30 and Saturday, October 10 t from 10 to
1:30). If you miss the graduation fair, orders
may be made at Career Services located in
room 200, or online at www.jostens.com/
devrystudent (shipping charges will apply).

10 RealLife Interview Mistakes, Continued from page 7

Know what to expect  : Expect to hear staple
interview questions: "What's your biggest weak-
ness?" "Why do you want to work here?" "Tell me
about yourself." "Why did you leave your last
job?" These openended questions are harder to
answer than they sound, so think about your
responses before the interview.

Put on a happy face : The interview is not the
time to air your grievances about being wronged

by a past boss. How you speak about a previous
employer gives the hiring manager an idea of
how you'll speak about him or her once you've
moved on.

Rosemary Haefner is the vice president of human
resources for CareerBuilder.com. She is an expert
in recruitment trends and tactics, job seeker be-
havior, workplace issues, employee attitudes and
HR initiatives.




